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Federal increase can be reduced. This is a promising development , 
since the delay is a serious co~promise Nith com ~rnbility. ~h BLS , 
the Pay Agent, and the Pay Council are to be compl~entcd on speedine 
up their roles in this year's pay-setting process to permit the Advisory 
Committee to submit its report to the President at an earlier date than 
in previous years. 

VI. COHPRESSION AHD EXECUTIVE PAY 

The problem of compression of the General Schedule pay structure result
ing from failure to give Federal executives , judges , and legislators any 
salary increase since 1969 has become progressively more serious since 
the Advisory Co~~ittee commented on it in its first report in 1972. 
That report was prepared before the problem of inflation of wages and 
living costs became acute . In the period during which the executive pay 
ceiling has remained static, the Consumer Price Index has risen almost 
50 percent and pay scales of the General Schedule raru{-and-file super
vised by these executives have advanced steadily . 2/ 

The entire principle of maintaining pay distinctions in keeping with 
work and performance distinctions , required by the Pay Comparability 
Act of 1970, has been seriously compromised by the ceiling . It is 
becoming inaccurate to describe Federal pay as part of a dynamic system. 

Congressional action on July 30 , 1975 to amend the Executive Pay Act 
has created a link to the Com:F::l.rability Fay Act . This takes one criti
cal step to break the freeze vhich has had such adverse effects by 
compressing the ;ay structure '"'f the General Schedule . Unfortu!lately , 
it is only a partial measure, since compression will still remain after 
the October pay increase of 8 . 66 percent . The nei-T statuto:::-J salary 
ceiling will be $39 ,100 . Therefore , all salaries specified in the new 
General Schedule as needed to p·ovide cc:-::oo..rabilit:,• with 19' 5 p.dvate 
enterprise pay in excess of $39 ,100 remain as theoretical ''ast;;::risk" 
r ates ; they C.:'!.nnot be pad bee .... -..e they exca~l the C.!i}~ .- . Fi;c levels 
ot responsibili:ty will contin'...l.~ to be cc:-.yer.:i~tej :J.t en~ ;l 1·:-.te . 
In other words , the serious lag created over the past D years in pay 
scales of the hic;hest grades o:" the Gcne::.·al Schedul~ •:'.. ll not be 
corrected. 

')I General !":chedule t':l'! ! --:::re:~Sf'C t'~!t ; :;to n•'fn ·t fr\~~ 1: t c 1069 - . . . 
to the present h:.t.vc totaled 37 l'Cl'CL•ut . lf the .iu..::l'...::.t.SI..! t.i ..... t -...l..!n t into 
ef!' ct in July l 1G9 as tlw fi:; :.J. ct.:~ •t• c:' u c.:· tt• ·!.-a! '':' h t:.· .tc 
sector is inclw.1. d , :my incre·!.::cs for thli! Gt. .. neral ..:..::lt<•d.ulc r · 11{-:-~.nd

filt! have tot:tled over 50 per.::ent IJct.wccn c~t.rly l•lt.I:J :.t:;J l•Y( . 
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VII . RECOHi·::EHDATIO!IS 

We recommend: 

1. An across-the-board 8.66 percent increase in Federal pay 
scales to go into effect the first pay period in October . 

2. The President's P~ent and the Federal Employees Pay 
Council establish and observe a deadline for agreement on 
technical improv~ents in the payline well in advance of 
decisions with respect to next year ' s pay increase . 

3. The President ' s Agent involve employee organizations that 
are not members of the Federal Employees Pay Council in 
the pay-setting process sooner and to a greater degree 
than during the past year. 

4. Efforts now under way to reduce the time lag between the 
survey of pay in private industry and the effective date 
of the Federal pay increase be completed and implemented 
as soon as possible. 

The Committee is available to meet with you at your convenience to 
discuss these recommendations . 

Respectfully submitted , 

<=<..]._ <--~ -< (, . Q 
I 

Frederick R. Livingston 
Member 

Robert B. HcKersie 
Member 

~..... \\~ ~·4.'-\,}" 
J ercme i·I . Ros ow 
Chairman 
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APPEHDIX A 

Organizations Discussing the President's Agent ' s Report 
With the Advisory Committee on Federal Pay 

President's Pay Agent 

Office of ?1anagenent and Budget 

Ed•rard F. Preston 
Leonard Peeler 

Civil Service Co~~ission 

Raymond Jacobson 
Arch Ramsey 
Richard Hall 
James Woodruff 
Frederick Hohlweg 
William Kennard 

Federal Employees Pay Council 

Richard Galleher, Chairman, 
AFL-CIO 

Clyde H. Webber, President, AFGE 
{also attending, Stephen Koczak, 
George R. Boss) 

Dr. Nathan Wolkonir, President , 
NFF~ (also attending , 
Ja!lles H. Peirce) 

Jerry Klepner , !TTEU 

Other llinloyee Organizetions 

Air 'rra.ffic Control Association , 
Inc .,* Gabriel A. Hartl , 
Executive Director 

Association of Civilian Techni
cians, Vincent Paterno , 
President 

Association of Senior Engineers 
Of the Naval Ship Systens 
Co!:' ... ":land ,* John 3uck 

Association of Gover~~ent 
Accountants , Chris Peratino , 
President ( ~lso attendins , 
N~than Cutler , Donald 
f;:: ntlclm:.·~: , J .. n Lord::m ) 

The Fede:raJ. Profession·'.l Asso
ciation, :-:a:u.ri cc Ronayne , 
Presiden"" (nls,.., a.t ... eudlns , 
Dr. Ed": in Bccl:e"' , Dr . ~-ran 

Clague , Lionel :-~urphy) 

National Association of Federal 
Veterj no.ri::-~ns, * 

·Dr . Clarence H. Pals , 
Executive Vice F sident 

National Association of Govern
ment l:J:rplo:.'~.-cs , G:~ry Alt::.an , 
Dire "tC'l' c: ·:, :.'<":u·ch 

....... .: 
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APPErmrx A - Continued 

Other Employee O:qanizations - Continued 

National Association of Govern
ment Engineers,* Dean Fravel 

National Federation of Profes
sional OrGanizations, 
James D. Hill, Executive 
Director 

Org?Dization of Professional 
Employees of the U.S. 
Depnrt.r.1ent of Agriculture;* 
Richard G. Ford, President, 
George E. Bradley, Executive 
Director 

*Affiliated with the National Federation of Professional 
Organizations. 
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